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The petitioner who is a Medical Officer has filed this petition with the
prayer seeking direction to the respondents to consider
her candidature for promotion to the next higher pay-scale of Rs. 15,600-
39,100/- with Grade Pay of Rs. 6600/-.

It has been stated by the petitioner that several incumbents junior to her
have been promoted, however, her candidature has not been considered.

It appears that Director General, Medical & Health Services, U.P.,
Lucknow had required certain information to be sent in respect of the petitioner
for certain purposes, in compliance to which Chief Medical Superintendent,
District Women Hospital, Orai, District Jalaun has written a letter dated
14.03.2014 giving details of the petitioner in which her initial date of joining
has been shown to be 28.08.1990. pursuant to which she is said to have resumed
her charge w.e.f. 06.09.1990. It has also been averred in the writ petition that
she was regularized on 17.07.2004.

Be that as it may, if the incumbents junior to the petitioner has been
promoted, there is no reason why the candidature of the petitioner has not been
considered for promotion.

In the aforesaid view of the matter, this writ petition is finally disposed of
with the direction to the respondents to consider the candidature of the
petitioner for promotion in the next higher pay-scale of Rs. 15,600/--39,100/-
with Grade Pay of Rs. 6600/-. The case of the petitioner shall be considered in
accordance with Rules and Law applicable thereto in the next Departmental
Promotion Committee which may be held by the respondents.
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